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Issue: Funding for Secure and Safe Schools 
 
Proposal: Support the State Board of Education’s recommendation (September, 2018) to continue the 
Safe Schools categorical program and expand funding particularly for mental health counseling and 
other services, such as making permanent the funding for Charlotte County’s Community Action Team 
(CAT).  
 
Rationale: The need to increase funding for mental health programs and counseling has been 
exemplified in part by the success of Charlotte County’s Community Action Team (CAT) that have 
shown a decrease in child welfare, juvenile justice and psychiatric residential placement. 

Issue: Continuation and Enhancement of Workforce Programs 

Proposal: Restore Workforce Education Funding to 2007 levels and commit to annual increases 
thereafter for school districts to meet state and regional workforce needs as outlined by the Department 
of Economic Opportunity.  

Rationale: Due to budget constraints, the workforce education program in 2007-2008 was reduced by 
$139 million from $417.77M to about $278.37M where it remains today (HB5001, 2018). Dollars have 
not adjusted either for inflation, price increases in equipment and related supplies, or changes in student 
enrollment. Business demand, however, as indicated by CareerFlorida and substantiated by the Florida 
Chamber of Commerce Foundation, has now placed a strain on educational institutions to provide 
adequate programs using existing resources. 

Proposal: Support Charlotte County’s request, which the school district has endorsed and is a partner, 
for $1,750,000 in matching dollars for an Airframe Power Plant Mechanic program that will support the 
rapidly growing aviation industry in Florida.  

Rationale: As continually noted by organizations such as the Florida Chamber of Commerce and 
CareerSource Florida, Florida, Florida must have the talent and the ability to train talent to recruit and 
retain business and industry. This need is illustrated by Charlotte County’s request.  
 
Issue – Re-employment of School District Personnel 
 
Proposal: Provide school districts with options to ensure the availability of qualified and experienced 
school leaders, instructional staff, and support personnel by authorizing school districts to re-employ 
school-based administrators, teachers, substitute teachers, and other support personnel after one 
month of retirement, without FRS pension penalty, rather than the current requirements in law that can 
delay re-employment for twelve months.  
 
Rationale: Underlined wording modifies proposed 2019 program to clarify reemployment after one 
month is without penalty to a retiree’s FRS pension—this is like legislative authorization for teachers 
and bus drivers that existed prior to changes in 2011. 


